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‘ BY INVESTING IN EDUCATION, WE ARE INVESTING IN THE
FUTURE OF OUR SOCIETY. THROUGH OUTREACH
INITIATIVES, MENTORSHIP PROGRAMS, AND
COMMUNITY ENGAGEMENT EFFORTS, THE MILLION
DOLLAR TEACHER PROJECT HAS FOSTERED A SENSE
OF UNITY AND COLLABORATION THAT EXTENDS FAR
BEYOND THE CONFINES OF OUR SCHOOL GROUNDS. gy

- STACY O'ROURKE, FOCUS SCHOOL PRINCIPAL
MADRID NEIGHBOORHOOD SCHOOL

Of teachers surveyed shared that
they “strongly agreed” or “agreed” that
MDTP makes them feel appreciated as

an educator!




MDTP
our PROGRAMMING IS

Mission SHOWN TO:

- Reduce Teacher
MDTP seeks to elevate the teaching profession through @ (. Workload
increased recognition, compensation and support. AN Orkioa

_ | Positively Impact
ou r @ Tieacher

Satisfaction

Vision

MDTP strives to create a world where every student is W (. ImpTove qua?hty
taught by a highly trained, qualified, understanding & ' of instruction
engaged teacher.

Three Pillar Approach

Recognition
MDTP brings families, businesses, and schools together to turn teacher

recognition into a year-round, sustained effort both, inside and outside of the
classroom.

Compensation

$ We continue exploring how we can develop technology, products, and services

that can be used to generate new streams of revenue for the education system

@ that are not tied to state funding, property taxes, or tax credits—which can be used
to increase teacher salaries.

\ ' v+ Support

We engage partners from early childhood to post-secondary levels and seek to
create a teacher pipeline that will attract and retain talented people to the
classroom.

Page 02



Dear Teacher Fans,

As | reflect on the journey of Million Dollar Teacher Project, it's hard to believe that we are closing out
our ninth year of impact. What began as a vision to uplift and transform the teaching profession has
grown into a movement that is changing lives—one teacher, one classroom, one school at a time.

Together, we have made incredible strides. Over the past nine years, we've recognized more than 3,500
teachers through our Take a Teacher to Lunch program, delivered $40,535 in classroom supplies, and
given teachers back an astounding 12,530 hours of their time. Our Focus School model—saturating
schools with our programming—has resulted in a 95% teacher retention rate, proving that when teachers
are supported, they stay.

And yet, there is still so much work to be done.

Right now, over 6,000 classrooms in Arizona are without a permanent or certified teacher. Last year, 69%
of teachers considered leaving the profession due to low pay, chronic stress, and lack of support. And
when a teacher does leave, the cost to schools can be as high as $20,000 per educator. But the greatest
cost isn't financial—it's the lost potential in our childrens lives. High turnover is linked to lower test
scores, unstable learning environments, and weakened school communities, particularly in our most
high-needs schools.

This is why our mission is more critical than ever. By keeping great teachers in the classroom longer,
we're not only improving student outcomes—we're saving schools money and strengthening entire
communities.

As we prepare to celebrate 10 years of service next year, we are filled with gratitude—for every donor,
partner, volunteer, and advocate who has helped us reach this milestone. Your belief in teachers is what
fuels this work.

But we are not stopping here.

We are building the foundation to take our impact statewide, and then national. We want every teacher in
America to feel valued, supported, and equipped to stay in the profession they love. And we need your
continued support to get there.

Thank you for walking with us on this journey. As
we enter our tenth year, we invite you to go even
deeper— share our story, invest in our mission,
and help us bring the Million Dollar Teacher
Project to every corner of the country.

With deep appreciation and renewed purpose,
Lloyd Hopkins

Founder & Executive Director

Million Dollar Teacher Project
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School, District, & Site

Partnerships

Focus Schools

This year, MDTP provided Focus Schools
with over $400,000 in programming and
support. 40.9% of teachers surveyed shared
that they “strongly agreed” or “agreed” that
their school's partnership with MDTP
influenced them to sign their contract with
the school for the next fiscal year.

As demonstrated, we are making a lasting
impact by partnering with Title | Focus
Schools serving marginalized communities
and saturating them with our programming
for 3-5 years. Together, we are creating a
brighter future for Arizona.

Madrid Neighborhood School

For the past three years, MDTP has had the
privilege of partnering with Madrid
Neighborhood School from the Alhambra
Elementary School District as a Focus
School. During this time, we have worked
diligently to establish our presence and

'SCHOOL )

demonstrate our impact on campus.

Building on that foundation, we launched
Club MDTP this year, a student-led initiative
that empowers youth to take ownership of
MDTP’s recognition programming and drive
meaningful change within their school
community.

Wilson Elementary Distict

This year, Wilson Elementary School and
Wilson Primary School joined as our newest
Focus School partners!

Additional Schools Impacted

* Academy of Math & Science Desert Sky

e Agua Fria High School - Agua Fria High
School District

e ASU Preparatory Academy

* ASU Preparatory Academy South

e Flora Thew Elementary School - Tempe
Elementary School District

» Desert Edge High School, Agua Fria High
School District

* North Canyon High School - Paradise
Valley Unified School District

* Washington Elementary
School - Washington
Elementary School District

Early Education Sites

This year, MDTP hosted their first
Early Educator exclusive Take a
Teacher to Lunch events for
teachers from 33 different sites!




Our Annual Impact

Through our programs and initiatives,

MDTP has reached:

16,846

Teachers

18,049

Households

38,104

Students

68
Post-Secondary




€€ MDTP WILL DO AMAZING WORK WITH THE TEAM AND THE BOARD
THEY CAN TAKE TEACHER SUPPORT MUCH FARTHER,

TAKING IT TO THE NEXT LEVEL

LET'S TAKE [T INTERNATIONAL TOGETHER!
-DARRYL GOODEN ON ACQUSITION OF KEEP TEACHERS TEACHING



Million Dollar Teacher Project Acquires
Keeping Teachers Teaching to Expand Support
for Arizona Educators

In @ move to further its mission of empowering
educators and improving teacher retention,
Million Dollar Teacher Project has secured the
acquisition of the Arizona-based nonprofit,
Keeping Teachers Teaching Foundation (KTTF).
This strategic merger is set to significantly
expand MDTP's reach and deepen its impact on
educators across the state.

Founded by education advocate Darryl Gooden,
Keeping Teachers Teaching Foundation was
created with a simple but powerful mission: to
remove barriers that cause teachers to leave
the profession and provide support that keeps
them in the classroom. Gooden saw the
challenges educators face, ranging from lack of
recognition to financial burdens and sought to
build an organization that would say “yes” when
the system too often said “no.”

“Our vision was to elevate teachers by
supporting them in any way possible,” said
Gooden. “Whether that’s helping them attend
professional development conferences or
assisting with out-of-pocket expenses, we want
to thank them for investing in themselves
professionally and for bringing that growth back
into their classroom.”

=)

KTTF also sought to tackle lesser-discussed,
but equally critical issues such as helping
teachers cover dental costs, pay rent, or afford
groceries. “l had three calls this week from
teachers needing help with dental bills,
Gooden added. “It's heartbreaking. We want to
be the organization that removes those
adversities and keeps teachers smiling,
literally.”

“KEEPING TEACHERS TEACHING IS
ABOUT KEEPING TEACHERS IN THE
CLASSROOM. WE WANT TO SERVE YOU
AND REMOVE BARRIERS FOR YOU”
- Darryl Gooden

The acquisition by MDTP represents a powerful
opportunity to scale this vision. With its
experienced team, dedicated board, and
statewide recognition, MDTP is well-positioned
to take KTTF’s mission to the next level.

Benefits and Goals of the Acquisition

» Strategic Acquisition for Growth: Expand
organizational reach and enhance its
teacher support and retention efforts.

« Strengthening Program Offerings: Enable
MDTP to incorporate KTTF's established
programs, providing a more comprehensive

approach to helping educators thrive, stay
motivated, and remain in the profession
long-term.

» Efficient Use of Resources: Allows MDTP to
leverage KTTF's resources, infrastructure,
and existing network without duplicating
efforts, enhancing efficiency and impact.
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B DAY TO THE
ORDER OF

‘ | FEEL VERY APPRECIATED, HAPPY, SHOCKED, SURPRISED, BUT
ALSO THANKFUL. SOMETIMES TEACHERS FEEL UNDER
SUPPORTED AND KNOWING THAT
IHAVE A TEAM SUPPORTING ME AND ROOTING ME ON
AS [FOLLOW MY DREAMS OF BEING A TEACHER FEELS GREAT, ;

-FERNANDA CESAR, FEEL LIKE AMILLIONDOLLARSWINNER




Third Annual Adult Field Trip & Feel Like a
Million Dollars Grand Prize Winner

On July 26, 2024, Million Dollar Teacher Project
(MDTP) hosted its highly anticipated Third
Annual Adult Field Trip at the Children’s
Museum of Phoenix. The event welcomed over
200 guests for a nostalgic, fun-filled evening
dedicated to celebrating educators and raising
critical funds and awareness for teacher
recruitment and retention.

In true field trip fashion, the event transported
attendees back to their school days, complete
with cafeteria-style food, games, raffles, and

access to the museum's exhibits. The
experience was a joyful reminder of the magic
of childhood learning and exploration.

For VIP guests, the field trip began in style with
a bus ride to the museum. On board,
passengers enjoyed specialty drink pouches,
custom swag, and exclusive networking
opportunities which set the tone for a night full
of connection and celebration.

Thanks to the generosity of our community, the
event raised over $59,900 in sponsorships and
financial donations, along with more than
$11,000 of in-kind contributions. These funds
directly support MDTP's mission to elevate the
teaching profession through innovative
programs and initiatives.

This unforgettable evening would not have
been possible without the hard work and
dedication of the incredible MDTP staff and
the 24 enthusiastic volunteers who helped
bring the event to life. As MDTP continues to
grow its impact, events like the Adult Field
Trip serve as a powerful reminder of what can
happen when a community comes together to
champion its educators!

AFT Sponsor Spotlights

Chaperone

o Arizona Financial Credit Union

o Debrorah Bolden Memorial Fund
Sack Lunch

o Bashas

o OneAZ Credit Union
Buddy System

o Black Philanthropy Initiative (BPI)

o Fiesta Sports Foundation
Teacher Ticket Tier - Imagine Learning

Feel Like a Million Dollars Winner

Fernanda Cesar's win included a $2,000 cash
prize, generously sponsored by Train's Station,
and a prize package valued at over $11,000.

With an impressive 34% of the total vote, Ms.
Cesar, a dedicated 2nd-5th grade Resource
Teacher at Flora Thew Elementary School in
the Tempe Elementary School District, was
named the 2023/24 Feel Like a Million Dollars
Grand Prize-winning teacher during the Adult
Field Trip. She accepted her award surrounded
by fellow Thew One In A Million honorees,
marking a heartfelt and well-deserved
celebration of her impact in the classroom and

beyond.
Page 12



Recognition Pillar: One In A Million Series
Celebrates Outstanding Educators

This year, the Million Dollar Teacher Project
proudly honored 10 exceptional teachers
through its One In A Million (OIAM) recognition
series. These community-nominated educators,
representing Wilson Elementary District and
Madrid Neighborhood School, were celebrated
for their unwavering commitment to students
and their lasting impact in the classroom.

Seven teachers from Wilson Elementary District
and three from Madrid Neighborhood School
were recognized during the fiscal year. Thanks
to the generous support of partners and donors,
more than $18,000 in prizes were awarded to
these deserving educators.

Launched in 2018 as a simple social media
campaign, One In A Million has grown into a full-
fledged celebration of excellence in education.
The program now includes a glamorous green
carpet ceremony, complete with velvet ropes,
commemorative million-dollar bills featuring the
honorees’ faces, and curated prize packages
that reflect the appreciation of the community.

Our first One In A Million of the year, Polet
Aguilar of Wilson Elementary District, reflected
on her experience being recognized:

“Being part of the Million Dollar Teacher
Project has been one of the most impactful
experiences of my career, from putting my face
on a million dollar bill to being celebrated in
front of my entire school. They also gave me
the opportunity to share this joy with my family,
coworkers, and friends.. The Million Dollar
Teacher Project doesn't just recognize
teachers, but the classrooms and communities
they serve.

The One In A Million series is a cornerstone
of MDTP’s Recognition Pillar, designed to
shine a spotlight on educators who go
above and beyond. Through events
like this, the organization continues

its mission to elevate the teaching
profession and inspire a culture of
appreciation across Arizona schools.

7 THIS YEAR, EVERY TIME MILLION DOLLAR TEACHER
" CAME, THE SMILES AND HAPPINESS THEY BROUGHT TO

. US REALLY DID MAKE US FEEL BETTER...LIKE WE WERE
SUPPORTED ALOT MORE BY THE COMMUNITY THAN

~ WEEVERHAVE BEEN.

AJN » L] :f
APRIL OIAM
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:

Provided to
Educators

-

This year, MDTP expanded the reach of the
TTL initiative to make an even greater
impact, hosting 11 Take a Teacher to Lunch
(TTL) programs where we directly impacted
318 teachers.

Launched in 2016, Million Dollar Teacher
Project's TTL program has become a
defining component of our Recognition
Pillar. Designed to offer meaningful
appreciation and strengthen campus culture,
TTL brings fully catered meals, prize

h | .
. .I &

giveaways, games, guest speakers, and more
to schools throughout the academic year,
creating a memorable and uplifting
experience for educators.

Events were provided for our two Focus
Schools (Madrid Neighborhood School and
Wilson School District), North Canyon High
School, and two special gatherings
dedicated exclusively to early educators
(those working with students from 0 - 5
years) from over 33 sites.




Recognition Pillar: Take a
Teacher to Lunch

TTL Feedback

The feedback from participants speaks
volumes about the importance of the program:

» “TTL events are great opportunities to enjoy
good food, friends, and get appreciated for
our work all at one time. Loved meeting with
everyone over a good meal!”

e “Million Dollar Teacher Project is a great
way to assist schools in showing
appreciation to teachers and staff. Most
districts don't have the resources or time to
dedicate to a sincere ‘thank you.'... it's a
welcome change to have a district consider
teachers beyond a once-a-year
recognition.”

Too often, teachers spend the majority of their
day focused solely on their own classrooms,
with little time for peer interaction or adult
conversation. TTL events help bridge that gap
by offering a dedicated space for educators to
gather, share experiences, and enjoy each
other's company outside the context of
professional development or staff meetings. In
fact, 72.7% of those surveyed “strongly agreed”
or “agreed” that MDTP Recognition
programming helps them feel satisfied with
their mental health.

As MDTP continues to grow this program, the
goal remains clear: support, uplift, and celebrate
the educators who shape our future every day.

Supporting
Campus Culture

The TTL program is more than just a
midday break. It is a meaningful
opportunity for educators to feel seen,
valued, and supported by their
community. Each TTL provides
teachers with a chance to step
outside their classrooms and connect
with colleagues in a relaxed, uplifting
environment.

These moments of connection foster
a stronger sense of community and
contribute to a positive school culture.
75% of teachers surveyed, shared
campus culture (between teachers)
of their school benefited from
partnering with MDTP. By recognizing
teachers’ hard work and providing
time for meaningful interaction, TTL
events help nurture the professional
and emotional well-being of
educators, one lunch at a time!



Compensation Pillar:
Teacher Appreciation

Package

Stretching Teacher Spending

The Teacher Appreciation Package (T.A.P.)
is a MDTP initiative designed to connect
educators with local businesses through a
week of exclusive discounts offered during
November and May. The program aims to
boost the purchasing power of Arizona
teachers, whose salaries often fall short of
covering both personal and classroom
expenses.

By “TAPPING in,” local and online businesses
can support teachers simply by offering what
they do best. In return, MDTP highlights
these businesses, fostering a more
connected community that rallies together to
uplift and meet the needs of dedicated
educators.

This year, participating teachers saved an
estimated average of $64 during each T.A.P.
week with the majority coming from food

100

and retail discounts. Teacher savings ranged

from $1 to $500.

-

86.7%

Of teachers surveyed shared that they
“strongly agreed” or “agreed” that

discounts/services offered during TAP

\ expanded their spending capacity. )

TAPPING In to the Future

As MDTP continues to refine its
programming for greater impact, we are
shifting toward exclusive annual
partnerships in the new fiscal year. Our goal
is to make teacher discounts a standard
offering, much like military discounts, across
more businesses year-round.

Locations

Offering Teacher
Discounts/Services

Participating

Businesses

May & November
T.AP. Weeks

Year-round
Businesses

Offering Teacher
Discounts/Services



Support Pillar: Million Dollar
Teacher Tree

Alleviating Financial Burden

With strong community support and valuable
partnerships, MDTP held its sixth annual
Million Dollar Teacher Tree supply drive from
July to September 2024. This initiative is
designed to ease the financial burden
teachers often face when buying classroom
materials out of their own pockets.

This year, MDTP gathered and distributed in-
kind supplies valued over $2,590 to Madrid
Neighborhood School, Flora Thew
Elementary School, and the Wilson School
District. This year's MDTT directly impacted
99 teachers and 1,800 students!

g [ r
== Since its inception in 2018,
MDTT has cultivated over ;.
o $43,000 worth of donations
' for teachers! gmmm



Support Pillar: Classroom

Support Team

Supporting Teachers Directly

The Classroom Support Team (CST) is
composed of interns and community
volunteers who assist a specific grade level
of teachers.

Initially, the program began with four
individuals, each focusing on a distinct area:
technology integration, student teaching,
parent engagement, and instructional
support. Over time, these responsibilities
were consolidated into a single intern role.

This year, the program operated from
September 3, 2024, to March 28, 2025.
During this period, 11 CST interns supported
educators at Madrid Neighborhood School
and Wilson School District, positively
impacting the learning experiences of over
400 students.

Hours Given

Grades Assisted

Madrid Neighborhood School (210 Students)
e 4" Grade
e Special Education
Wilson School District (191 Students)
e 1° Grade
e 3" Grade
e 4" Grade

“ Through this experience, | have gained
confidence in my ability to be a meaningful

contribution to a child’s life. | am so grateful
to the teachers and to those at MDTP who
helped me throughout this process.
| enjoyed every minute of it.

- Dalia Acevedo, Wilson Primary School ,,

Common Intern Tasks

e Small Groups

e Grading

¢ Progress Monitoring

» Positive Behavior Interventions
e Academic Interventions

e Emotional Interventions

¢ Disciplinary Support

¢ Transitioning Students between

Classrooms



" Did you enjo

CST Key Findings

Following Completion of the
CST Program...

60% of teachers gained 2+ hours
back per week for individual
planning time

50% of teachers gained 1-2 hours
back per week for collaborative
planning time

50% of teachers gained time back
from supervisory duties

50% of teachers gained 2+ hours
back per week for administrative
paperwork

40% of teachers said that they
gained 2-5 hours back from

o
00006¢

activities outside the classroom )

Teacher Testimonial

“Having the CST's allowed me to focus more
on teaching while they handled clerical tasks
like grading and organizing materials. Their
support also gave students extra attention,
especially during small group activities, which
helped reinforce learning. Overall, it improved
created

classroom efficiency and

opportunities for mentorship and

professional growth.”

y having another perso

Mark only one oval.

This program is helpful as it gives kids the
extra help they might need. The teacher is
amazing as well as she is always their for the
kids and listens to the kid needs. Behavior

has definitely decreased and learning has
gotten so much better.

Parent Testimonial ’ ’

Student Data

Students expressed feelings of happiness
and appreciation for the assistance received
from the CST. 68.6% of students shared that
they “strongly agreed” when asked if they
enjoyed having another person help them in
the classroom .

When asked if having another person,
besides their teacher helped them this year,
81% “agreed” or “strongly agreed”.

| ] .
n, besides your'teacher, help you this year:
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ASU Pilot Initiatives:
Club MDTP

Activating Students in Programming

In collaboration with Arizona State University, MDTP
launched the Club MDTP initiative, engaging
students in programming designed to support
teacher recruitment and retention on school
campuses.

Working collaboratively with student-led groups,
MDTP provided strategic guidance, helped design
and implement campus-based programming, and
supported ongoing efforts through training and
mentorship. The Club MDTP initiative emphasized

student development through leadership
opportunities and experiences in volunteer
engagement, donor outreach, professional

communication, and program design.

Student Learning Objectives
» Professional and Workforce Skill Development
e Community Building
* Career Exploration

The program was successfully piloted on five
campuses, experimenting with different models,
age groups (junior high and high school), and
meeting formats. Across these pilot sites, the
initiative directly impacted 366 teachers and
generated over $7,000 in in-kind donations. As we
continue to refine the structure and processes of
Club MDTP, we are excited about future expansions
and the continued role of this initiative in supporting
our broader mission!

“The club made me feel like it could
have a positive impact on teachers’

abilities to teach”

- Club MDTP Student Testimonial




ASU Pilot Initiatives:

Teacher Resource Center

Changing the Narrative

Teaching is often misunderstood, undervalued,
and clouded by persistent negative perceptions. In
response, ASU MDTP launched the | Want to
Teach marketing campaign, an ambitious initiative
aimed at highlighting the inspiring, impactful, and
deeply rewarding nature of a career in education.

As part of this campaign, MDTP hosted three
events designed to engage secondary and pos-
secondary students. These programs included a
dynamic panel of education experts, insightful
talks from guest speakers, and an open house
where community partners hosted booths filled
with resources, guidance, and support for both
aspiring and current educators.

“I feel teaching is one of the best
ways to find purpose, and the

speaker reinforced that.”

- ASU Student Testimonial

To help shape future programming, MDTP
surveyed students to learn what topics would be
most valuable for continued engagement. The top
responses reflected a strong desire for
information on educational pathways, practical
steps to launch a teaching career, and strategies
for long-term success in the profession.

MDTP remains committed to reshaping how
teaching is perceived, by uplifting its value,
celebrating its impact, and empowering those
called to make a difference through education.

Professional Development Programming

Based on survey data, MDTP developed and
hosted a variety of wellness-focused programs
aimed at lessening educator burnout, reducing
stress, and more. These offerings included multi-
part series, individual sessions, and various
modes of delivery (virtual, hybrid, and in-person).

The most successful event combined community
collaboration efforts, teacher wellness, and best
of all—adorable puppies! Puppies and Pilates
promoted teacher wellbeing while supporting
pet adoption efforts. We are excited to share that
this event resulted in two successful adoptions,
making it a meaningful experience for both
educators and the community.

Despite offering diverse formats and delivery
methods, we found that securing consistent
attendance remained a challenge. As a result,
MDTP sees value in aligning future professional
development and wellness initiatives with
existing district events, such as the Take a
Teacher to Lunch program with the goal of
reducing travel demands and minimizes the need
for educators to use their own personal time.
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Thank you to our Partners &

Sponsors

2Morrow Motors

3A Petroleum LLC

808 Social AZ

A Teacher's Net Worth

Abuelos Mexican Restaurant
Afri-Soul Education Center

Aguila Read to Restore Hope Program
American Express

Arizona Public Service

Aquarius Hotel

Arabella Hotel Sedona

ARG Cultivators Community
Arizona Cardinals

Arizona Community Foundation
Arizona Diamondbacks

Arizona Escrow & Financial Corportation
Arizona Financial Credit Union
Arizona Raceway

Arizona Rattlers

Arizona Science Center

Arizona State University

Ashley Laurent (of Jo Paris Salon)

ASU TRIO SSS Polytechnic & SSS Teacher Preparation

AZ Family 3TV & CBS 5 News
AZ Together for Impact
Bahama Buck's Shaved Ice and Snow Cones
Ballet Arizona

Barb's Dog Rescue

Barkbox

Barrio Queen

The Be Kind People Project
BiohAK IV Bar

Black Philanthropy Initiative
Blue Star Transportation
Breakthrough Smashroom

Brick Road Coffee (Rural Road, Tempe Location)

Burton Family Foundation

Caffe Boa

Can-Am Sports Rehab & Chiropractic
Carolina's Mexican Food

Changing Hands

Chicken N' Pickle

Children's Museum of Phoenix
Chili's

Cinnabon

City of Phoenix

City of Phoenix Office of Youth and Education
City of Tempe

City of Tempe Library

Cobblestone Auto Spa
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Coding in Color

Coleman Curriculum

Copper State Estate Planning

CORE Construction

Cox Charities

Custom Ink

Department of Education

Desert Botanical Gardens
Dougherty Foundation

Dress for Success

Ebony House

Educational Services, LLC
Enchanted Island Amusement Park
Evergreen Consulting & Financial Management
Fair Trade Café

Favored Medical Billing

Fiest Sports Foundation

First Things First

First Western Bank & Trust

Flagship Restaurant Group
Flagstaff Adventure Course

For the Love of Connor Foundation
Fox 10 Phoenix

Fry's Food and Drug

Future Stars, Inc

Gateway Bank

GateWay Community College

GBS Books

General Service Foundation
GenuWine

Girl Scouts Arizona Cactus-Pine Council
Grassrootz Books & Juice Bar
Greenwood Brewery
Grounds4Cause

Heineken

Helios

Helpings

Herberger Theater

Hurrican Harbor

Huss Brewing Arizona

lke's Sandwich Shop

Imagine Learning

In N Out Burger

Insurance Industry Charitable Foundation
Intel Foundation

Jewish Family & Children's Services
Junior Achievement

Keep It Cut

Keep Teachers Teaching Foundation
Kendra Scott



L.A. Pension Planners

Lake Pleasant Cruises

Lifestyle Performance Training

Lights, Camera, Discover

Ling & Louie's

Live Nation Entertainment

LowerGear Outdoors

Luana's Coffee

Lumenasa Insurance Agency

Lyft

Maricopa Community Colleges
Maricopa County Superindentent Office
Meadows Bank

Meineke (University Ave, Mesa Location)
Mercy Care

Mi Patio Mexican Food

Mix 96.9

MIZO

Nello's Ahwatukee

Nestle

Ninja Nation

Noble Ground Coffee

OCJ Kids

Odysea Aquarium

Oliver Coding & Consulting

OneAZ Credit Union

Orange Blossom Pilates

Pedal Haus Brewery Downtown Phoenix
Phoenix Community Alliance

Phoenix Community Development & Investment Corporation

Phoenix Raceway

Phoenix Rising

Pineda's Auto Glass

Pioneer Title Agency

Pita Jungle

Puro

Rainforest Café

Raising Cane's

Retail Therapy AZ

Ribbit Learning

Riverside Resort Hotel & Casino
Rose Flow Pilates

Rosson House Museum at the Square PHX
Rush Fun Park

Safeway

Salt River Project

SanTan Brewing Company
Sauce Pizza & Wine

Sharro

Scheel's

Scoot Education

Scooter's Coffee

Scottsdale Tasting Room
Sealife Aquarium/Legoland
Short Leash Hot Dogs
Simon Arizona Mills

Sirrine Yoga

SkipCourse LLC

Slim Thick Protein & Coffee Bar
Snake Guru

Snakes & Lattes Tempe
Sonoran Technologies
Spaghetti Shak

Staples

State Forty Eight Foundation
State Employees Charitable Campaign
STIIX

Suns Charities

Sycamore & Sage Nurtrition Coaching
Tacos Califia

TAP House Kitchen

TAP That Downtown

Tempe EnVision Center
Tempe Yarn & Fiber

The Gladly

The New Teacher Project
The Paleta Bar

The West Framing Company
Thunderbird Charities

Tito's

Total Wine

Train's Station

Treasures 4 Teachers
Tucson Values Teachers
Turquoise Sky Custom Spirits
Tyrannostorus

Uncle Louie's Restaurant
Upward Projects

USAA

Valley of the Sun United Way
Vitalist

VR Clubs of America
Warehouse 215

Waymo

What's Crackin

Wine for Humanity

Wool Family Trust

Yip Fitness

YWCA

Ziggi's Coffee



Thank you to our Donors

Visionary

Darryl Gooden

Gold

David Pearson
Donna L Wool
Kashuna Hopkins
Leighton Tyau
Randall Shipman
Shannon Roepke

Silver

Cassie Breecher
Drew Callow
Frederick Lin
James Zedaker
Rhonda Bowman
Ryan Myers

Bronze

Adam French
Alan DeTata

Amy OSullivan
Angelo Stephens
Aran Kelly

Barb Mozdzen
Barbara Jacobsen

Bernice Posey Posey

Bill Pankey

Cameron and Amanda Akins
Camilla Westenberg

Carmen Alvarado
Cora Strozier
Darla Keneston
Darnell Weeden
David Hussey
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Diana Dinshaw
Gregory Broberg
Heidi Gass
Issiac Dickens
JC Kobashi

Jeff Jumpe
Jesus Islas
Julie Ramsey
Karen Ulinski
Karyn Marks
Katherine Reamer
Katie Jones
Kimberly DeMeritt
Korey Reliford
Lindsey Coon
Lisa Bond

Luigi Cusano
Marcia Banks
Matthew Andrus
Megan Good
Megan Walker
Michelle Caragol
Michelle Long
Michelle Pierson
Munira Smith

Paul and Cheryl Galligos
Paul and Kathy Brierley

Peter Mauro
Peyton Jergenson
Ragan Warner
Ray Madaghiele
Richard Silva

Ronald Washington

Roxy Helman
Sally Burke

Sarah Muellerleile
Shellie Berry
Stacia Ortega

Stanley Williams
Sterling Gatewood I
Tracey Mason

Truc Doan

Tyrone Benson
Verma Eldridge
Zakiya Johnson
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